Meeting Notes

Council on Gender Parity in Labor and Education 
July 10, 2008

Welcome and Introductions: Chair Dianne Mills McKay opened the meeting, welcomed everyone, and invited everyone to introduce themselves. 
In Attendance:  Eileen Appelbaum (CWW), Dana Berry (Starting Points for Children), Laurel Brennan (NJ AFL-CIO), Terri Boyer (CWW), Mary Ellen Clark (WIRED Bio-1), Delilah Cordovez (NJ Division on Women), Marilyn Davis (NJ LWD), Scott Devlin (Sen. Weinberg), Suzanne Eng (CWW), David Finegold (SMLR), Judy Formalarie (SETC), Anne Freeman (NJDOE), Mary Gatta (CWW), Glenda Gracia-Rivera (NCRC), Grace Hamilton (Div. on Women), Andrea Karsian (Consultant), Rosemarie Korbelak (Port Authority), Linda Luciano (N. WIRED), Dianne Mills McKay (GPC), Heather McKay (CWW), Mary Murphree (CWW), Sarah Pallone, Henry Plotkin (SETC), Paula Quinton (RU Govt Relations), Marissa Rodriguez (SETC), Cristina Maria Rojas, Pat Roos (CWW), Bryan Salvadore (Sen. Weinberg), Sondra Sen, Doris Simms (HHS), Virginia Treacy (JNESO), Deborah Ward (CWW), Loretta Weinberg (NJ Senator), Karen White (CWW).
Reflections on Making Public Policy: Henry Plotkin, Executive Director of the State Employment and Training Commission, began the meeting with introductory remarks on the need to frame public policies in broad workforce and economic development terms. Economic development without workforce development does not work. Education and training is central to moving low-wage workers to economic self-sufficiency. He pointed to the fact that the education level of parents is the greatest predictor of how their children will turn out. When looking to advance low-wage workers, it is important to address challenges these workers face in accessing and obtaining educational opportunities. In addressing pay inequity, he said it is important to keep in mind that what women make is an indication of the value society places on their work.
Low-Wage Jobs in High-Growth NJ Industries: Eileen Appelbaum, Director of the Center for Women and Work, provided a Power-Point Presentation on the status of low-wage jobs with a focus of those in high-growth industries in New Jersey. Many of these workers have no post-secondary education or training and are therefore unable to move up the economic and educational ladder. The high cost of living in New Jersey makes it especially difficult for these workers to provide a minimally decent standard of living for themselves and their families. According to Appelbaum, part of the problem lies in the narrow definition of “skills.” Low paid jobs are not “unskilled” – rather, the required skills are taken for granted by employers and therefore not rewarded. 

In her presentation, Appelbaum focused on four occupations in New Jersey in which there is a high demand for labor and also a lot of low-wage jobs: health care, child care, hospitality, and logistics. She noted that the 20 top jobs for women have remained the same over the years – and they are pink collar, low-wage, low-skill jobs. She also noted that women without a child general do as well as men, but for women with children, the pay gap widens. In closing, Appelbaum offered a few suggestions on how to help move low-wage workers to self sufficiency, including

· Build on existing career ladders and lattices in healthcare, childcare, hospitality and other industries

· Improve enforcement of wage and hour laws

· Peg state minimum wage to average wage;

· Increase access to training

· Better public policies that work to build the education and skills of low-wage workers.

Developing Policies to Address the Needs of New Jersey’s Working Poor: Roundtable Discussion: Dr. Mary Murphree facilitated a lively discussion of possible programs and policies to address workforce development and the needs of New Jersey’s working poor. She asked that the meeting participants focus on priorities and activities that would be achievable by the Gender Parity Council.

The discussion included topics such as: teacher certification, training for childcare teachers, fair pay, shortage of nursing faculty, pay gap for women, and New Jersey’s minimum wage. Themes that came out of this discussion included: unfairness in pay, nontraditional jobs and occupational distribution, the degree to which work matters (if you work, how can policy move you to self-sufficiency).
Senator Weinberg participated in the discussion and offered that she would like to work with the Gender Parity Council to identify and introduce legislation to address some of the issues discussed. Senator Weinberg also offered to facilitate a meeting of Council members with women legislators in New Jersey to talk about priorities and how they could work together to move them forward.

Next Steps: The Gender Parity Council created subcommittees and asked them to research and make recommendations on the following areas: unfairness in pay, policy priorities, media (outreach and education), and the shortage of trained faculty to teach nursing.

The next meeting date is scheduled for 10:00 a.m. on September 25, 2008 and will be held in the Labor and Education Center, 50 Labor Center Way, New Brunswick.
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