Disability Issues Committee Meeting Minutes

January 21, 2009

Janice Levin Center, Rutgers University

Piscataway, NJ

Attendees:

Vito DeSantis

Elaine Katz

Bill Ditto


Jim Kneubuehl

John Fig


Lillie Lowe Reid

Harriet Findlay

Orah Raia

Brian Fitzgibbons

Nils Richardson

Judith Formalarie

Luis Rivera

Joe Gazzara




Greg Patty

Alice Hunnicutt

Guests:

Juanito Chiluisa

Kathy Krepcio

Tony Langon

Michele Martin

Javier Robles

John Sinzer

Welcome/Opening Discussion:

The meeting commenced at 12:15 with introductions. 

Report on NJ Chamber of Commerce SkillsFirst Conference--December 2008

John Sinzer reported on the Conference, which was held in Jamesburg on December 11. It was attended by approximately 150 and was designed to bring together service providers (teachers, community organizations, agencies, etc.) and HR staff to discuss what employers are looking for in three levels of employees--low-skill, medium-skill and high-skill. 

Eight employer representatives, including reps from Prudential, Verizon, Walmart and a number of other companies made presentations. They discussed issues such as the educational levels and work history they seek in different job types and any requirements they have, such as pre-employment testing. The conference also included a speed networking event to introduce providers and employers. 

Overall, feedback from participants was positive. Representatives working with people who have cognitive disabilities were concerned that there were not enough low-skill jobs. This may be an issue for the future as so many jobs now require higher levels of education and there are fewer US jobs for less-skilled workers. 

Employers reported difficulty in connecting to qualified applicants. 

Committee feedback on the report included:

· Employers indicate that it’s difficult to find qualified applicants, but what they mean is that it isn’t easy to find them. We need to get away from this mentality and not allow this as an excuse. 
· Employers have to go out of their way to find individuals with disabilities--the process happens outside of the usual application stream, which is part of why employers indicate they aren’t able to find qualified applicants. They don’t necessarily want to access a separate process. 
· Should find ways to connect employers with people and organizations serving individuals with cognitive disabilities. Need to find a way to initiate 2-way dialogue between organizations and employers about what supports are available. 
· The system needs to be more responsive to labor market realities, particularly doing a better job of connecting individuals to the education and training that will prepare them for demand occupations, particularly those in Science, Technology, Engineering and Math. 
· Employers are not well-equipped to make accommodations for the visually impaired in accessing their jobs. For example, testing is often done through proprietary process that doesn’t work with software for the visually impaired.
The Chamber plans to hold another SkillsFirst Conference in December. They will be tweaking the process to make sure companies do a better job of tailoring information for the audience. 

DiscoverAbility Issues Discussion--Kathy Krepcio

System Transformation and Emerging Trends--Kathy presented on state and federal activities and trends to give context to the DiscoverAbility Plan. Her presentation included labor information and trends in programming and supports. (Refer to her PowerPoint presentation for additional details.)

Marketing Plan Update--Kathy shared the marketing plan with the committee. She highlighted the need for high-tech/high-touch strategies, the use of real people telling real stories and the need to prime the media. Copies of the Marketing plan are available at the SETC. 

Recommended DiscoverAbility Work Project and Formation of Task Forces

Michele Martin, who will be working with the DI Committee to implement several projects for the DiscoverAbility plan presented a draft work plan to the committee. This plan will focus on four major projects through June 30, 2009:

· An Open Space conference with providers to facilitate dialogue and sharing around important issues related to employment. 
· An Innovations Fund process to provide small community grants as “seed money” to support the development and implementation of innovative projects throughout the state.
· The development of a website that effectively serves consumers, employers and other stakeholders.
· Implementation of a series of capacity-building webinars. 
Issues related to serving youth will also need to be reviewed and discussed. 

Committee members were invited to join one of three task forces:

· Conference and Webinars
· Website
· Youth
Michele will coordinate with the teams to begin work on each project, which will include a combination of meetings, conference calls and email to coordinate. 

Autism Subcommittee Report--Alice Hunnicutt and Brian Fitzgibbons
Through a pilot training project, counselors were engaged in identifying questions and case studies to use in developing a training curriculum on how to work on employment issues of individuals with autism. Consumer stories were filmed and other resources were also integrated. 

The pilot session was implemented and some revisions made and one official training session has been held with two more to go. 

The issue was raised whether to end the subcommittee since its training project has been completed. 

New Business

· Judy Formalarie shared the list of meeting dates for 2009.
· Brian Fitzgibbons indicated that the CA MIG is providing Windmills Experiential Training and that the committee may possibly want to send someone to attend. 
Meeting adjourned at 2:15 p.m. 

Next Meeting:

March 31, 2009-12 noon--2 p.m.

Janice Levine Center, Rutgers University

Piscataway, NJ

